Compliance (LGC)

E Code of Business Conduct and .
Ethics

Barrick success is built on a foundation of
integrity and commitment to excellence.

B Leading with Integrity
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< Frequently Asked Questions

Solicitation and Extortion

o2 Per Diems
e Charitable Contributions
B8  Conflict of Interest
B Anti-Bribery & Anti-Corruption
BB Travel, gifts, meals & entertainment
& Human Rights - Working toge
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< Report a Potential Violation

Compliance Hotline Web

B 24 deago. de 2018

Report a potential violation or concern

a Compliance Hotline Phone
9 de jul. de 2018

Have a concern?, call the hotline . You can
always remain anonymous.

Compliance Hotline Follow Up

5  Tool

9 de jul. de 2018

Allows to communicate anonymously with the
investigators.

B}  FacetoFace
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LEGAL GOVERNANCE
AND COMPLIANCE (LGC)

The LGC is a centralized group, with head office resources placed throughout
Barrick's global operations with oversight of Barrick's transnational regulat

The LGC forms part of Barrick's global
governance framework, workingin close

collaboration with the office of the General
Counsel and Country Legal Personnel.

ory and compliance programs, investigations and security.

The LGC's ultimate mission is to lead by
example and drive a culture of integrity

throughout the company.

IDAKRAFTT
COMPLIANCE OFFICER
ZAMBIAGSA.
ikraftt@barrick.com

PETERWEBSTER
GENERAL COUNSEL
us.

pwebster@barrick.com

CARLAARIAS
DEPUTY COMPLIANCE
OFFICER|CHILE
carias@barrick.com

s

MIGUEL AMABLE
LEGAL DIRECTOR
PERU
aamable@barrick.com
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Our Values,
Our Partnership

Wiarking with iritegrity

JONATHANDRIMMER
CHIEF COMPLIANCE OFFICER
DEPUTY GENERAL COUNSEL
jdrimmer@barrick.com

ROBERTMASCOLA
DEPUTY CHIEF
COMPLIANCE OFFICER
rmascola@barrick.com
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COMPLIANCE OFFICERS

MARIA ALEJANDRA
TAVAREZ

COMPLIANCE OFFICER
DOMINICAN REPUEBLIC
mariatavarez@barrick.com

MICHAEL McCARTHY
SENIOR COUNSEL
mmccarthy@barrick.com
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BARBARA COZZI
COMPLIANCE OFFICER
ARGENTINA & CHILE
beozzi@barrick.com

—

MARIAMONTENEGRO
SUPERINTENDENT,

ETHICS & COMPLIANCE | PERU

mmontenegro@barrick.com
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CREATING A
CULTURE OF INTEGRITY

EVERYONE AT BARRICK HAS ARESPONSIBILITY
TOACTETHICALLY,LIVINGOURVALUESINALL

DAILY ACTIVITIES.

YOU CANALSO
BE AN INTEGRITY
LEADER!

i)

AS EMPLOYEES AS SUPERVISOR

» WEHAVEADUTYTO » DEMONSTRATE APERSONAL
UNDERSTAND AND FOLLOW COMMITMENT TO BARRICK'S
THECODEAND ALL LAWS, STANDARDS AND VALUES.
REGULATIONS AND MAKE YOUR TEAM AWARE OF THEIR
COMPANY POLICIES THAT OBLIGATIONS UNDER THE CODE
APPLYTO OURJOBS. AND THE POLICIES AND

PROCEDURES THAT APPLY TO THEM.

AT BARRICK, WELEAD WITHINTEGRITY AND EXPECT
EVERY EMPLOYEE TO CREATEA CULTURE OF TRUST
AND PROACTIVELY IDENTIFY AND MANAGE BUSINESS
COMPLIANCE RISK.

* WE ALL ARE EXPECTED TO CONDUCT BUSINESS
ACCORDING TO THE HIGHEST ETHICAL

STANDARDS AND REPORT ISSUES OR CONCERNS
THAT WE MAY HAVE

)‘ Our Values, &

P .
# Our Partnership BARRICK

Working with insegrity
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TIPSFORMANAGERS

Respond immediately and
actaccordingly

Recognize and escalate problems
that might create a breach of our

policies and standards

Our Values, n&

’i\)'
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DO’'S AND DON'TS?

15:02

DON'TS

REPORT

Report (Write to LGC Team or
your legal counsel) any
activity, financial interest or
relationship that may indicate

a violation of Barrick’s Policies.

» CONFLICT OF INTEREST

Do not engage in business
that might favor youorany
person whom you might have
aclose relationship.

-

PROTECT BARRICK
ASSETS

Protect Barrick Assets, this
includes equipment,
e-mail, computer applica-
tions, printers and other
property.

» OFFERANYTHING

OF VALUE

Do not offer anything of value
to an employee of another
company or a government
official for the purpose of
obtaining an improper
advantage for Barrick.

MAINTAINBOOKS
AND RECODS

Maintain books and records,
accurately document
expenses, recording
individuals involved, the
nature and purpose of

the expense, and any
approvals obtained.

mgur\;alues. N
ur Partnership

» HOLD FINANCIAL

INTEREST

Do not hold financial interestin
acompany or organization
where you could personally
affect Barrick's business with
that company (for example a
customer, supplier or investor).

<

BARRICK

List

View
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COMPLIANCE
HOTLINE PHONE

HAVE A CONCERN?
SPEAK UP. YOU CAN ALWAYS
REMAIN ANONYMOUS.

THE HOTLINE IS ACONFIDENTIAL
AND ANONYMOUS PLATFORM
PROVIDED AND ADMINISTERED
BY ATHIRD PARTY.

AVAILABLE 24 HOURS A DAY,
365 DAYS PER YEAR.

OPERATORS WHO SPEAK ENGLISH
AND SPANISH ARE AVAILABLE.
INTERPRETERS IN OTHER
LANGUAGES ARE ALSO AVAILABLE.

YOU CAN OBTAIN A CURRENT LISTING OF AT&T
DIRECT ACCESS NUMBERS AND DETAILED
DIALING INSTRUCTIONS AT

11

). Our Values, Q&
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SCOPEOFOUR
CODE OF CONDUCT

DISCLOSURE
POLICY

ANTI-BRIBERY AND
ANTI-CORRUPTION
POLICY

ENVIRONMENTAL
POLICY

SAFETY

HEALTH
POLICY

ANTI-FRAUD
POLICY

INSIDER TRADING
POLICY

HUMAN
RIGHTS
POLICY

AND

List

View
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» CODE OF BUSINESS CONDUCT ANDETHICS

SCOPEOFOUR
CODE OF CONDUCT
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ANTI-FRAUD POLICY

Protects Barrick's reputation, income, assets and
information from attempted fraud, deception or
improper behavior.

DISCLOSURE POLICY

Ensures thatimportant information is disclosed ina
timely, consistent and appropriate manner. Prevents
and protects the use of confidential information.

them or Barrick to a potential reputational risk.

ANTI-BRIBERY AND ANTI-CORRUPTION POLICY

Reiterates Barrick's commitment to full compliance
with the applicable local and international
anti-corruption laws.

HUMAN RIGHTS POLICY

Guides employees and third parties about their
responsibilities regarding respect for human rights
atall Barrick operations.

SAFETY AND HEALTH POLICY

The welfare of our workers and their families
is Barrick's top priority.

INSIDER TRADING POLICY
Prevents Barrick's employees from participating
inimproper securities trading, which could expose

ENVIRONMENTAL POLICY

We contribute to the protection of the
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